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Anti-discrimination workshop 

 
 
 

Danubius Hotel Astoria 
19-21 Kossuth Lajos Str. 

H-1053 Budapest 
 
 

April 17-18, 2008 
 
 

 
April 16, Wednesday 
 
14:00 – 19:00  Arrival of participants 
 

http://ec.europa.eu/employment_social/progress/no_discrim_en.htm


          
 

 
April 17, Thursday 
 
08:30 – 09:00  Registration 
 
I. Opening session 
 
Chair:  
Rapportour:  
 
09:00 – 10:00 Opening speeches 
 

Monika Lamperth/Edit Rauh, Ministry of Social Affairs and Labour 
European Commission 
Open Society Institute 
Council of Europe 

 
10:00 – 10:20  Coffee break 
 
II. Anti-discrimination - legislative background 
 
Chair:  
Rapportour:  
 
 
10:20 – 10:40 43/2000/EC Directive – adoption by EU member countries 

European Commission 
 
10:40 – 11:00 Possible amendments of the 43/2000/EC Directive 

European Commission 
 
11:00 – 11:20 Equal treatment, anti-discrimination legal background of non-EU 

member countries  
 
11:20 – 11:40  Positive actions – legislative background 
 
11:40 – 12:00  Comments, remarks 
 
 
12:00 – 13:00  Lunch 
 
 
 
 
 
 

http://ec.europa.eu/employment_social/progress/no_discrim_en.htm


          
 

III. Best practices – enforcement of anti-discrimination, implementation of anti-
discrimination law 
 
Chair:  
Rapportour:  
 
 
13:00 – 13:30  “Dosta” campaign 
 
13:30 – 14:00  Romanian anti-discrimination campaign 
 
14:00 – 14:30  Ostrava case - ERRC 
 
14:30 – 14:50  Coffee break 
 
IV. Field visits (projects, NGOs, authorities, etc.) – to be confirmed 
 
14:50 – 18:00 
 

• Legal Defence Bureau for National and Ethnic Minorities (NEKI) project 
• Chance for Children Foundation project 
• Roma Civil Rights Foundation 
• Equal Treatment Authority 

 
 
19:00  Dinner 
 
 

http://ec.europa.eu/employment_social/progress/no_discrim_en.htm


          
 

 
 
April 18, Friday 
 
 
V. Implementation of equal treatment in resource allocation 
 
Chair:  
Rapportour:  
 
09:00 – 09:20 Programming and allocation of national and EU funds by equal 

treatment measures (2007-2013 period and new possible ways from 
2014) 

 
09:20 – 09:50 Remarks by countries and international organizations 
 
09:50 – 10:10 New ways of resource allocation - strengthening anti-segregation 

policies 
 
10:10 – 10:40 Best practices by countries 
 
10:40 – 11:00 Coffee break 
 
11:00 – 11:20 New ways of resource allocation – support for the most 

disadvantaged regions, settlements 
 
11:20 – 11:50 Best practices by countries 
 
11:50 – 12:10 New ways of resource allocation – evaluation, monitoring (role of 

Roma NGOs) 
 
12:10 – 12:40 Best practices by countries 
 
12:40 – 13:20 Rapportours’ reports and closing of the workshop 
 
 
13:20 – 14:20 Lunch 
 
 
 
This workshop is supported by Council of Europe and financed partially by the Decade Trust Fund, Open 
Society Institute and the Hungarian Government. 
 
This workshop is supported by the European Community Programme for Employment and Social Solidarity – 
PROGRESS (2007-2013). 
The Decision No1672/2006 establishing a Community programme for employment and social solidarity – 
PROGRESS was adopted by the European Parliament and the Council on 24 October 2006 and published in the 
OJ on 15 November 2006. Its overall aim is to support financially the implementation of the objectives of the 

http://ec.europa.eu/employment_social/progress/no_discrim_en.htm


          
 

European Union in the employment and social affairs area as set out in the Social Agenda and thereby contribute 
to the achievement of the Lisbon Strategy goals in these fields. 
PROGRESS mission is to strengthen the EU contribution in support of Member States’ commitments and efforts 
to create more and better jobs and to build a more cohesive society. To that effect, PROGRESS: 

• provides analysis and policy advice on PROGRESS policy areas; 
• monitors and reports on the implementation of EU legislation and policies in PROGRESS policy areas; 
• promotes policy transfer, learning and support among Member States on EU objectives and priorities; 
• relays the views of the stakeholders and society at large. 

The seven-year Programme targets all stakeholders who can help shape the development of appropriate and 
effective employment and social legislation and policies, across the EU-27, EFTA-EEA, Croatia, Former 
Yugoslavian Republic of Macedonia and EU candidate countries and Serbia. 
For more information see:http://ec.europa.eu/employment_social/progress/index_en.html 
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